





, 2020

Ross Galbraith
Business Manager
I.LB.E.W., Local 37
138 Neil Street
Fredericton, NB
E3A 276

This letter is intended to address the issues discussed at negotiations regarding hours of work for
Digital Technology employees.

Recognizing that the union and employer have a common interest in having Digital Technology
employees work 40 hours a week for recruitment and retention purposes and in the event that the
employer decides to move to 40 hours a week for Digital Technology employees, we have agreed
as follows:

Call-Out Overtime (Head Office — Digital Technology Applications)

When an employee is called out, they shall receive not less than:

(A)  Two (2) hours pay at double the employee’s normal hourly rate if:
e the call out occurs between Monday to Friday, between 22:00 hours and
08:00 hours; or
o if the call out occurs during any hours on Saturday or Sunday; or
o if the employee is required to travel to resolve the call-out.

(B)  One (1) hours pay at double the employee’s normal hourly rate if:
e the call out occurs on between Monday to Friday, between the end of the
employee’s normal workday and 21:59 hours; and
e the work can be performed remotely.



On-Call (Head Office - Digital Technology applications)

The Employer agrees to pay, at straight time, employees whose names appear on the on-call roster,

or who are otherwise designated as being on-call as follows:

From 08:00 To 08:00 Scheduled On- Scheduled On- Supplemental On-
hours hours Call (Two or Call (One person) | Call (when not
more people) normally on call)

Monday Tuesday 0.5 hours 0.25 hours 1.0 hours
Tuesday Wednesday | 0.5 hours 0.25 hours 1.0 hours
Wednesday Thursday 0.5 hours 0.25 hours 1.0 hours
Thursday Friday 0.5 hours 0.25 hours 1.0 hours

Friday Saturday 0.5 hours 0.25 hours 1.0 hours
Saturday Sunday 0.5 hours 0.25 hours 1.0 hours
Sunday Monday 0.5 hours 0.25 hours 1.0 hours
Weekly Total 3.5 hours 1.75 hours 7.0 hours

In the event of a conflict between this Letter of Agreement and the Collective Agreement, this
Letter of Agreement shall prevail.

“Note: only in exceptional circumstances will there ever be one person on call for a given
application/system.”

Please signify your agreement by signing as indicated below.

Lynn Arsenault

Vice President of Human Resources

Date

Ross Galbraith

I.B.E.W. Business Manager, Local 37

Date




Date of signing_,

Ross Galbraith

Business Manager
I.LB.E.W., Local 37

138 Neill St.

Fredericton, NB E3A 276

Dear Ross:

Re: Letter of Agreement — Retirement Allowance

The parties previously entered into a Letter of Agreement dated January 21, 2016 which, among
other things, provided certain employees with the opportunity to voluntarily receive a payout of
their retirement allowance. The January 21, 2016 Agreement further specified that while it was
believed that the offer to payout the retirement allowance on a voluntary basis would help mitigate
the Employer’s liability, it did not eliminate the liability which remained a concern and therefore
the Employer wished to revisit this issue with an objective of negotiating the removal of this
provision.

As part of these discussions we have agreed to the following, resulting in the discontinuance of
the retirement allowance benefit.

Only those employees eligible and vested on the date of signing this Letter of Agreement will
receive a retirement allowance. All regular, term or temporary employees on the date of signing
this agreement who meet the requirements will be considered eligible for payout of the value of
retirement allowance if they meet the following conditions:

e The employee has not already received a payout of the retirement allowance (whether from
the Employer or as a result of being previously employed by Parts I, II, III or IV of the
Provincial Government); and

e The employee was employed on the date of signing of this agreement and has five (5) or
more years of service and during the five (5) years of service, they were regular, term or
temporary status employees (who worked at least fifty percent (50%) of each year). For
clarity, the employee must have been hired before October 26, 2015. No employee hired
on or after October 26, 2015 will qualify for a retirement allowance.

Employees eligible to receive a payout of their retirement allowance will be provided with one of
two options:

e Obtain a payout in lieu of retirement allowance based on the credits accumulated to the
date this Letter of Agreement is signed; or

e Defer retirement allowance until retirement (however retirement allowance benefits will
cease to accrue on the date this Letter of Agreement is signed).



Employees will receive a personalized payout estimate, this estimate will include retirement
allowance date (partial years will be pro-rated), as well as an estimate of gross pay in lieu of
retirement allowance to the effective date of signing of this agreement at the employees’ normal
hourly rate on date of signing of this agreement or at the normal hourly rate at date of retirement.

To ensure there are no tax implications, employees who wish to purchase service years may elect
to transfer the retirement allowance payout directly to their RRSP and use these RRSP dollars to

purchase service years through the Pensions Branch with the Province.

As noted above, employees who do not choose a payout will not continue to accrue any additional
retirement allowance.

Please signify your agreement by signing as indicated below.

Yours truly,
Lynn Arsenault Ross Galbraith
Vice President of Human Resources [.LB.E.W. Business Manager, Local 37

Date Date



Dec 18, 2020

Ross Galbraith
Business Manager
I.B.E.W., Local 37
138 Neil Street
Fredericton, NB
E3A 276

Dear Ross,

Re: Vacation Credit for prior employment.

This letter is intended to address the issues discussed at negotiations regarding vacation credit
for service with employers outside of the Public Service Labour Relations Act.

Recognizing the recruitment value in recognizing service for vacation, we have agreed as follows:

A. All new employees with previous relevant experience as determined by the employer will
be given vacation credit for such experience as follows:
If deemed to qualify, the total number of completed years of full-time service with a
previous employer minus two (2) years will equal years of vacation service credit for the
purposes of this collective agreement to a maximum of eight (8) years credit. In
exceptional circumstances, additional years of vacation service credit may be awarded by
mutual agreement of the parties to the collective agreement.

Examples:

New employee has eight (8) years of full-time completed service with an employer
providing relevant experience: 8 — 2 = 6 years of vacation credit awarded at hire;

New employee has ten (10) years of full-time completed service with an employer
providing relevant experience: 10 — 2 = 8 years of vacation credit awarded at hire;

New employee has twelve (12) years of full-time completed service with an employer
providing relevant experience: 12 — 2 = 10. The maximum allowable is 8 years of
vacation credit and, therefore, 8 years of vacation credit awarded at hire.

Employees will gain future vacation credit based on the accrual of additional years of service in
addition to the amount awarded for relevant experience.

B.

There will be a 6 months window of time after the date of signing of this agreement during
which current employees who have less than four (4) week’s vacation on the date of
signing of the collective agreement may self-identify to have previous relevant experience
considered for vacation credit. The employee will be responsible to make the request and
provide relevant and updated information if required to process the review. No request
for review will be process after 6 months of the signing of the collective agreement.
Determinations with respect to whether the previous service will qualify for additional
vacation credit will not be subject to the grievance process.




Please signify your agreement by signing as indicated below.

Lynn Arsenault Ross Galbraith
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